
Recruiting in rural communities can be hard. Local pipelines are small, turnover is high, and
many employers struggle to find qualified professionals even with strong efforts.

GoRural connects you with qualified international professionals who are ready to relocate,
contribute, and become part of your community. 

We handle the complexity - sourcing, screening, immigration coordination, licensing,
relocation, and integration - so your team can stay focused on daily operations.

www.goruralmt.com

HIRING INTERNATIONAL PROFESSIONALS

Simple. Sustainable. Global Workforce Support.

Global sourcing and pre‑screening of qualified professionals

Candidate interviews, coordination, & reference checks

Immigration & visa coordination with trusted legal partners

Credentialing, verification, & licensing support

Relocation & housing assistance, including travel coordination

Community & family integration support

Post‑arrival follow‑up & retention support

What We Provide



Torie Poser
Owner at GoRural

Lewistown, Montana
tposer@goruralmt.com 

Contact Us Today!

www.goruralmt.com

BENEFITS OF HIRING INTERNATIONAL PROFESSIONALS
International professionals bring more than skills — they bring stability,

commitment, and long‑term value to rural employers. Many are actively seeking a
permanent community to call home, making them strong cultural fits and reliable

long‑term team members.

International hiring is also financially feasible. With structured timelines,
predictable costs, and strong retention, employers often see a better return on

investment than with repeated short‑term recruitment cycles or temporary
staffing solutions.

Key Benefits Include:
Long‑term commitment

Strong retention
Financially feasible workforce growth

High-quality, vetted talent
Positive community impact

Anyone who has tried to bridge the gap with
international candidates understands how

daunting the process can be.  

GoRural makes the process as simple as
hiring for any other position. We placed our
first international candidate this year and it

was seamless.

-HR Manager, Critical Access Hospital-


